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Integrated Management System (IMS):

Banner GmbH is committed to ensuring the highest standards in terms of quality, the environment and
occupational health and safety. Our Integrated Management System (IMS) policy is designed to meet the
requirements of the ISO 9001, ISO 14001, ISO 45001 and IATF 16949 standards.

Binding commitments:

Identifying and complying with all applicable binding obligations forms the basis of our actions. This
includes all relevant legal and regulatory requirements relating to environmental protection, occupational
health and safety, as well as voluntary commitments and agreements with stakeholders. Protecting our
environment and ensuring safe and healthy working conditions are non-negotiable for us. Through
continuous monitoring and assessment, we ensure that we act in compliance with the law at all times,
minimise risks and fulfil our responsibilities towards our employees and society.

Commitment to quality:

We are constantly striving for excellence in our products and services. Our aim is to meet our customers’
expectations and ensure their satisfaction. Through a process-oriented management system, we ensure
the effective planning, implementation and monitoring of all operational processes.

Environmental responsibility:

We are committed to protecting the environment and implement sustainable practices across all areas of
our production. Our measures to mitigate risks and conserve resources include reducing waste, energy
consumption and emissions. We are committed to continuously improving our environmental
performance, complying with legal requirements and taking the needs of local residents into account.

Health and safety at work:

The safety of our employees and the ergonomics of our workplaces are our top priority. We are committed
to creating safe working conditions, identifying and minimising risks, and raising awareness among our
employees through training and information. Our aim is to work together to foster a culture of safety in
which every employee takes active responsibility.

Continuous improvement:

Continuous improvement across all areas of our business is an integral part of our day-to-day operations.
Through regular reviews, internal audits and active feedback, we ensure that our processes and systems
meet evolving requirements and that we achieve our operational objectives.

Employee engagement:

We encourage and expect our employees to play an active role in developing and implementing our
corporate objectives. Through training, regular communication and an open culture, we foster a shared
commitment to quality, the environment, safety and health and safety.

Working with customers and suppliers:
We regard our suppliers and customers as equal partners. Through close and goal-oriented collaboration
across the entire supply chain, we achieve sustainable, high-quality solutions.
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